
11

2026 NATIONAL INTEGRATED SPECIAL REPORT – 

DIGITAL AND NEWSPAPER 

INTEGRATED CONTENT FEATURES: Turnkey solutions in which participating advertisers can be 

mentioned or quoted in at least one story. The PDF overviews are intended to be a thematic starting 

point. Topics highlighted will be revisited and updated during the production stage to align with the 

current situation

 

Source: Vividata SCC Fall 2025, National, A18+

GET INVOLVED TODAY. CONTACT: 
RICHARD DEACON, Project Manager  T: 1.604.631.6636  E: rdeacon@globeandmail.com

Print/Digital Weekly Readers – 6,484,000  

Print Weekly Readers – 2,912,000 | Digital Weekly Readers – 4,800,999

Sponsor Content and 
Brand Ad Booking 

Deadline
Material Deadline Publishing Date

July 3 September 4 September 25

Content produced by Randall Anthony Communications, a Globe-approved provider

Click on the report below to 
see a similar past feature

Reaching 

more senior 

executives, business 

owners and 

professionals

 The Globe and 

Mail is the #1 

newspaper brand 

in Canada

Reaching more 

High-Net-Worth 

Investors with over 

$500K in assets.

Mining Canada’s future
Workforce readiness and strategic priorities shaping

the next chapter of Canada’s mining sector

As global demand for critical minerals accelerates and workforce shortages 
intensify, Canada's mining sector is reshaping how it develops and attracts talent. 

Developed in collaboration with the Mining Association of Canada and the Mining 

Industry Human Resources Council (MiHR), the sector's national HR council, this 
special feature will explore how workforce strategies, education partnerships and 

policy initiatives are strengthening Canada's mining workforce and supporting the 

country's role in global mineral supply chains.

Skills & Workforce Development: How employers are expanding training, reskilling 

and career pathways to meet growing labour demand.
Recruitment & Career Awareness: Efforts to attract new workers and increase 

awareness of modern mining careers.
HR Strategy & Workforce Outlook: Workforce planning priorities and the sector's 10-

year employment outlook.
Education & Mining Schools: How universities, colleges and specialized mining 

programs are aligning post-secondary training with evolving industry needs.
Critical Minerals Strategy: Canada's efforts to expand production and strengthen its 

role in global supply chains.
Defence & Strategic Infrastructure: The role of mining in supporting defence 

priorities and securing supply chains for critical materials.
Northern Development: The projects, partnerships and infrastructure investments 

enabling responsible resource development across Canada's northern regions.
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