
11

Black History Month
Honouring the Legacy, Celebrating the Future

2025 NATIONAL INTEGRATED SPECIAL REPORT – 
DIGITAL AND NEWSPAPER 

Black History Month is a time to reflect on the profound 
contributions of Black Canadians and communities worldwide in 
shaping our culture, history, and progress. This special feature will 
spotlight influential voices, achievements, and stories that inspire 
continued dialogue, education, and action toward equity and 
inclusion.

Proposed topic highlights:
TRAILBLAZERS AND VISIONARIES: Celebrating impactful Black 
leaders.
ECONOMIC EMPOWERMENT: Exploring efforts driving economic 
equity.
CULTURAL INFLUENCE: Showcasing Black contributions in arts 
and culture.
YOUTH AND EDUCATION: Highlighting programs fostering young 
leaders.
EQUITY IN ACTION: Examining progress in workplace diversity 
and inclusion

INTEGRATED CONTENT FEATURES: Turnkey solutions in which 
participating advertisers can be mentioned or quoted in at least one story. 

GET INVOLVED TODAY. CONTACT: 
RICHARD DEACON, Project Manager  T: 1.604.631.6636 E: rdeacon@globeandmail.com
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Booking Deadline
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Reaching 
more senior 

executives, business 
owners and 

professionals.

 The Globe and 
Mail is the #1 

newspaper brand 
in Canada.

Content produced by Randall Anthony Communications, a Globe-approved provider

Click on the report below to 
see a similar past feature

Reaching more 
High-Net-Worth 

Investors with over 
$500K in assets.

Source: Vividata SCC Spring 2024, National, Adults 18+

Print/Digital Weekly Readers – 5,958,000 
Print Weekly Readers – 2,477,000 | Digital Weekly Readers – 4,722,000
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We know that
education lays
the foundation:
it is generally the
strongest predictor
of social mobility in
Canada, enabling
people to leapfrog
their parent’s socio-
economic status.
Generally, poverty

rates among
racialized groups
decrease from one
generation to the
next. But this is not
true with the Black

population.
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Editorial byMOHAMED ELMI,
Executive Director, Diversity
Institute; and Wendy Cukier,
Founder, Diversity Institute
and Women Entrepreneurship
Knowledge Hub and Research
Lead of the Future Skills Centre
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ADDRESSING SYSTEMIC ANTI-BLACK RACISM IN CANADA: PROGRESS,
CHALLENGES AND PATHWAYS FORWARD
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critical driver of creating
intergenerational wealth is

the support for Black entrepreneurs
and Black-owned businesses.
Currently, according to Statistics
Canada, Black people represent only
2.4 per cent of all business owners,
despite representing 4.3 per cent of
the population. Of these businesses,
33 per cent are owned by women,
compared to only 20 per cent
among the general population.
While all entrepreneurs face chal-

lenges, study after study illustrates
that Black entrepreneurs – and even
more so Black businesswomen –
are disproportionately burdened
by systemic barriers, prejudice and
limited access to resources, making
their journey in business consider-
ably more arduous. In one survey
of Black entrepreneurs, 76 per cent
said that their race made it harder to
succeed; 75 per cent said that if they
needed to find $10,000 to support
their business, it would be difficult
for them to do so; and only 19 per
cent of respondents said they trust
banks to do what is right for them
and their community.
The Federation of African Cana-

dian Economics (FACE) aims to ad-
dress the issues of intergenerational
wealth by improving access to capi-
tal for the Black community through
the Black Entrepreneurship Loan
Fund (BELF), an initiative created

A by the Government of Canada in
partnership with organizations serv-
ing the Black community. Tiffany Cal-
lender, co-founder and CEO of FACE,
emphasizes the formidable obstacles
Black entrepreneurs face in Canada,
particularly Black women. To date,
FACE has approved over $40-million
in loans for Black-owned businesses
across Canada. “By addressing these
financial disparities, supporting
underserved Black business owners
enhances the well-being of Black
communities and makes a positive
and lasting contribution to Canada’s
overall economic development,”
she said.
Successful entrepreneur Nadine

Spencer, founder and CEO of Brand-
EQ, serves on the board of FACE. As
the former CEO of the Black Business
and Professional Association (BBPA),
she championed the importance
of research to reveal barriers and
shape programs. A 2020 BBPA study
showed Black-owned businesses,
which tend to be smaller, under-
financed and in the services sectors
were twice as hard hit by COVID but
half as likely to be able to take on
additional debt.
The largest Canadian study to

date of Black women entrepreneurs
indicated that some were pulled to
entrepreneurship by new oppor-
tunities, while others were pushed
because of barriers and anti-Black

racism in employment. The Rise Up
study showed that Black women en-
trepreneurs face barriers to financing
including the cost of borrowing (78.5
per cent and 74.7 per cent respec-
tively). The overwhelming majority
of Black women business owners
surveyed used personal financing
(81.4 per cent).
“Black entrepreneurs are starting

in a different place than others and
so need different and tailor-made
supports,” says Spencer. “Trust is
an important foundation, and that
is why organizations like the Black
Business Professional Association
and FACE are so important in helping
meet them where they are.”
Building on the Rise Up initiative

and her proprietary “Boss Women”
program, Spencer also worked with
the Future Skills Centre and the Di-

versity Institute to develop a host of
evidence-based programs including
Black African and Caribbean Entre-
preneurship Leadership (BACEL),
which has served more than 1,200
diverse Black entrepreneurs.
“The preliminary results are

encouraging,” says Spencer. ”A big
part of helping them succeed is not
teaching the language or the skills or
how to do a business plan or finan-
cial projections – although those are
important – but how to navigate the
‘unspoken rules’ to build networks
and connections,” she adds.
“Mentorship is key.” BBPA was

also part of the FSC Capital Skills
program, which had a laser focus on
helping investment-ready diverse
entrepreneurs get access to financ-
ing whether through loans, grants or
procurement opportunities.

As reported by the Diversity
Institute, a critical piece to sup-
porting Black entrepreneurs lies
in showcasing successful Black
entrepreneurs such as billionaire
Michael Lee Chin or BlackNorth
Initiative founder and Dragons’
Den co-star Wes Hall, or Brittany
Forsyth, founding partner of ven-
ture capital firm Backbone Angels.
Every year, BBPA’s Harry Jerome
Awards celebrate Black success in
all its forms and shine a spotlight
on thriving Black business people –
from Denham Jolly, BBPA founder,
author, human rights activist and
philanthropist, to Cheryl Kerr,
owner of Medex, a multi-million-
dollar full-service rehabilitation
and home healthcare company
because “If you can’t see it, you
can’t be it.”

Nadine Spencer (left) is the CEO and founder of BrandEQ, and Tiffany Callender
(right), is co-founder and CEO of FACEÿ CLIVE SEWELL

FUTURE SKILLS CENTRE: BUILDING AN INCLUSIVE SKILLS AND EMPLOYMENT ECOSYSTEM

Working with many Black-led organizations, the
Future Skills Centre (FSC) and the Diversity
Institute (DI) recognize that Canada has to
tackle the supply and demand sides of the
job market and everything in between. To be
effective, there is a need to build capacity and
skills to succeed in the Black community, but
also to work with employers to create more
diverse, equitable and inclusive workplaces that
tackle anti-Black racism head-on. Here are just a
few examples of successful programs.

Study Buddy with the Lifelong Leadership
Institute and other partners – which matches
tutors with Black families to support their K-12
students in online, one-on-one free tutoring
sessions.

Experiential Learning in Innovation,
Technology, and Entrepreneurship (ELITE)
provides Black youth aged 15 to 22 years old
with access to hands-on learning and paid
work-integrated training in science, technology,
engineering and mathematics (STEM) fields and
entrepreneurship.

Advanced Digital and Professional Training
(ADaPT) for Black Youth, with the support from
the Government of Ontario, provides Black
youth with digital skills career coaching, work

placements and wrap-around supports they
need.

Monumental Projects, which is promoting
representation of Black and racialized
professionals in the real estate development
sector.

The Black Women’s Leadership Program, with
the Peel District School Board, Government
of Ontario and the Canadian Black Nurses
Alliance, focuses on supporting women seeking
advancement and board roles.

The Black African and Caribbean
Entrepreneurship Leadership (BACEL) and
Capital Skills programs focus on building
capacity among Black entrepreneurs.

Even more important is the work that FSC
and DI do with employers harnessing the
Diversity Assessment Tool and other training
and capacity-building tools to promote
diverse, inclusive and equitable workplaces
across sectors and large, medium and small
organizations. The Future Skills Centre is a
pan-Canadian initiative dedicated to helping
Canadians gain the skills needed to thrive in a
changing labour market. FSC is funded by the
Government of Canada’s Future Skills Program.

Why supporting Black entrepreneurship matters
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