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Colleges & Institutes

2025 NATIONAL INTEGRATED SPECIAL REPORT – 
DIGITAL AND NEWSPAPER 

Nearly all Canadians live near a college or institute, uniquely positioning 
these institutions to aid learners, communities, and industry in tackling 
present and future challenges. In partnership with leading experts, this 
special feature will highlight the role of Canadian colleges in future-proofing 
our country and providing accessible training for all, irrespective of 
background, to develop essential skills for success.

Proposed topic highlights:
CAREER-READY EDUCATION: Equipping students with the practical skills and 
knowledge necessary to excel in their chosen fields (ex: trades) upon graduation.
INFRASTRUCTURE AND TECHNOLOGY: Investing in infrastructure and 
technology to provide modern facilities and resources, enhancing the learning 
experience and supporting research.
INNOVATION: Fostering innovation through dynamic programs and 
partnerships, driving research breakthroughs and entrepreneurial endeavours 
that benefit society.
EQUAL ACCESS: Prioritizing equal access to education by implementing 
inclusive policies and support services, ensuring that all individuals have the 
opportunity to pursue their academic and career goals regardless of background 
or circumstance.
GLOBAL ENGAGEMENT: Providing international students in Canada and 
Canadian students abroad with high-quality, flexible education experiences that 
lead to meaningful employment and careers.

INTEGRATED CONTENT FEATURES: Turnkey solutions in which 
participating advertisers can be mentioned or quoted in at least one story. 

GET INVOLVED TODAY. CONTACT: 
RICHARD DEACON, Project Manager  T: 1.604.631.6636 E: rdeacon@globeandmail.com

Standard 
Booking Deadline Material Deadline Publishing Date Sponsor Content 

Booking Deadline

December 13 January 31 February 21 December 13

Reaching 
more senior 

executives, business 
owners and 

professionals.

 The Globe and 
Mail is the #1 

newspaper brand 
in Canada.

Content produced by Randall Anthony Communications, a Globe-approved provider

Recent past features 
shown below

Reaching more 
High-Net-Worth 

Investors with over 
$500K in assets.

Source: Vividata SCC Spring 2024, National, A18+.

Print/Digital Weekly Readers – 5,958,000 
Print Weekly Readers – 2,477,000 | Digital Weekly Readers – 4,722,000

Readily accessible across the country, Canadian colleges and institutes are strategically
positioned to help learners, communities and industry navigate current and future challenges.

COLLEGES & INSTITUTES
SPONSOR CONTENT
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Colleges and institutes
are an important force
for good and play a
key role in enabling
success in the face

of change.
Pari Johnston

President and CEO of Colleges
and Institutes Canada (CICan)

Global competencies, international collaboration
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college for Prince Edward Island, in 
partnership with Tailwind, a student 
wellness company. 

“Over the past few years, we’ve 
noticed an increase in the number of 
students who meet Holland College’s 
admission requirements but are not 
fully equipped to handle the expecta-
tions of a post-secondary program,” 
says Lornie Hughes, executive 
director of student experience and 
registrar at Holland College. “We’re 
committed to ensuring our students 
have the tools they need to succeed. 

SPONSOR CONTENT

arking a time of new begin-
nings, “back to school” can 

bring unique opportunities and 
challenges. In recognition that better 
preparation can improve outcomes 
for students starting their post-sec-
ondary journey, Canadian colleges 
and institutes are looking to bolster 
educational pathways.

An innovative pre-arrival program 
that proactively connects students 
with supports at the college level, for 
example, was developed by Holland 
College, the provincial community 

M
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Boosting applied research 
and education PS 4

Access to services and community
make it difficult for them to leverage 
available support to their benefit.”

As a result, students may struggle 
alone, despite adequate support be-
ing available, says Mr. Hughes. “Once 
classes begin, it becomes more 
difficult to problem-solve and access 
support to address challenges that 
arise mid-semester. 

“While it made sense to add 
resources to the onboarding process, 
getting the attention of students 
during the busy back-to-school time 
was challenging. So we decided to 

launch the program in August to give 
students and their family supporters 
time to review it.” 

Since solid family support is 
considered an ingredient of student 
success, the program provides a way 
for the students and their families to 
learn more about the pressures and 
expectations of a post-secondary 
program prior to arriving, he notes.

Another priority was getting feed-
back, says Mr. Hughes.

Making sure they know what to 
expect is key to that process.”

Campus staff invest time, money 
and energy into a wide array of 
supportive resources – including 
academic support, career counselling 
and mental health services – and 
work to promote them year-round, 
yet new students may not be aware 
these services exist. 

“Students are taking on a major 
life chapter,” he explains. “With that 
experience comes a host of stressors 
and distractions that can sometimes 

BY DR. ANN MARIE 
VAUGHAN 
President and CEO, Humber 
Polytechnic

Higher education has the power to 
change lives, build communities 
and drive economic growth. And 
it’s time for the model to change.

For years, education has followed 
the same approach to delivery: 
students enroll in a program, take a 
set of courses and earn a credential. 
This approach assumes that every 
student follows the same pathway 
to graduation.

Higher education has essentially 
been an assembly line, adhering 
to a status quo education model 
where everybody comes in the 
same way and goes out the same 
way. This no longer suits the world 
for which we are preparing our 
students. 

If the only change we’ve made 
post-pandemic is to think we 
don’t have to do this all on site, 
then we’ve completely missed 
the boat. That’s a limited view of 
what’s happening in the world 
and a misreading of the shift that 
has taken place over the past four 
years. A much bigger change was a 
fundamental societal shift, which is 
continuing all around us and which 
we are not prepared for: it goes far 
beyond remote learning and work.

The systems we thought we 
knew don’t exist anymore. The 
economy we thought we had 
created is shifting. The work we 
thought we had defined, the 
industry we thought we would 
lead, the skills we thought we 
would need – all these are being 
redefined at an exponential rate. 

For example, there’s a massive 

transition happening in the 
automotive industry and in the 
energy sector. From business 
to technology to education, 
nothing has been left unaffected. 
It’s far more systemic than just 
what happened as a result of 
the pandemic. The economy is 
different and so is the way people 
work.

While this societal shift is already 
a reality, many post-secondary 
institutions are still stuck on 
thinking about delivery mode 
rather than on what we deliver. We 
need to know who our students 
are, what their experience should 
look like and how we – particularly 
in polytechnics – can ensure 
that we are providing the right 
pathway and setting them up for 
success: for the labour market, for 
employability and for the industry 
of the future. 

The world is evolving rapidly, 
and this requires higher education 
institutions to think deeper and 
wider about their services, their 
programs and their students’ 
experience. It’s time to move away 
from the standard approach to 
education, which has remained 
largely unchanged since the first 
Industrial Revolution.

Over the past year, Humber has 
been engaged in a conversation 
called Humber Inspired. More than 
a thousand people participated in 
the discussion, including students 
who are at the heart of what we’re 
going to build in the future. What’s 
emerged is a new approach to 
teaching and learning – and how 
we seize what is needed to meet 
the demands of a continuously and 
rapidly shifting economy.

Humber’s real strength is our 
breadth and depth of talent. We 
have the right skills, experience 
and people who’ve been working 
towards this shift for many years. 
We are the most comprehensive 
polytechnic in Canada. 

That is why we are shifting to a 
new education model – architected 

for the fifth revolution and beyond 
– that supports a rapidly changing 
work environment, responds to 
Canada’s productivity crisis and 
lets students personalize their own 
learning path rather than a system 
that dictates what and how they 
need to learn. 

While core competencies must 
remain paramount to whatever 
program students follow, how they 
acquire these core competencies is 
what needs to change, and the life 
experience they bring to their learning 
should be included. To do that, we 
will be moving to a more personalized 
learning model that allows students 
to come with what they have – and 
matches what they need to get to 
where they want to be.

Not only are we re-imagining 
learning through seamless human-
centred learning experiences, 
but we’re also fostering deeper 
partnerships with employers, 
industry, unions and other 
organizations that play a role in 
forging the future workforce to 
enhance Canada’s productivity and 
competitiveness, and we will drive 
impact in everything we do to build 
a more sustainable future.

Canada needs polytechnics to 
drive this, and Humber Polytechnic 
is positioned to lead. We are calling 
on industry and employers to join 
with us on this path towards a 
more prosperous and competitive 
Canada – a place where everyone 
flourishes to their full potential.

HUMBER POLYTECHNIC • humber.ca

A new model to revolutionize higher education

Humber will be moving to a more personalized learning model that allows students to come with what 
they have – and matches what they need to get to where they want to be. SUPPLIED

INSIDE:

Higher education 
has essentially been 

an assembly line, 
adhering to a status 

quo education model 
where everybody 

comes in the same 
way and goes out 
the same way. This 
no longer suits the 
world for which we 
are preparing our 

students. 
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HUMBER POLYTECHNIC • humber.ca

A new model to revolutionize higher education
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INSIDE:

Higher education

has essentially been

an assembly line,

adhering to a status

quo education model

where everybody

comes in the same

way and goes out

the same way. This

no longer suits the

world for which we

are preparing our

students.
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