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Commitment to equity, 
diversity and inclusion

2024 NATIONAL INTEGRATED SPECIAL REPORT – 
DIGITAL AND NEWSPAPER 

Organizations across Canada are committed to advancing equity, diversity, 
and inclusion to foster a better, healthier society where no one is left behind. 
This special feature will spotlight instances of leadership where organizations, 
initiatives, and thought leaders are actively contributing to this mission by 
acknowledging and respecting the unique needs, perspectives, and potential 
of all individuals. Special emphasis will be placed on marginalized 
populations, including women, racialized groups, special needs individuals, 
and members of the LGBTQ+ community.

Proposed topic highlights:
LEADERSHIP — Spotlighting achievements inspiring positive change in 
equity, diversity, and inclusion.
ADVOCACY — Highlight initiatives advancing understanding and support for 
marginalized communities.
IMPACT — Exploring benefits of diverse and inclusive workplaces for 
organizations and society.
STRATEGIES — Discussing effective approaches to tackle bias and promote 
inclusivity.
OUTLOOK — Examining how Canada can better leverage its multicultural 
advantage through a dedicated focus on equity, diversity, and inclusion.

INTEGRATED CONTENT FEATURES: Turnkey solutions in which 
participating advertisers can be mentioned or quoted in at least one story. 

Source: Vividata SCC Fall 2023, National, Adults 18+

GET INVOLVED TODAY. CONTACT: 
RICHARD DEACON, Project Manager  T: 1.604.631.6636  E: rdeacon@globeandmail.com

Print/Digital Weekly Readers – 6,063,000 
Print Weekly Readers – 2,592,000 | Digital Weekly Readers – 4,645,000
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Booking Deadline
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Reaching 
more senior 

executives, business 
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professionals
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Mail is the #1 
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in Canada

Content produced by Randall Anthony Communications, a Globe-approved provider

Click on the report below to 
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Reaching more 
High-Net-Worth 

Investors with over 
$500K in assets.
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Commitment to equity, diversity and inclusion
Holistic approach underpins law school’s diversity efforts

t’s not by chance that the
Law faculty at the University

of Windsor in Ontario is one of the
most diverse law schools in Canada.
A conscious effort over several years
has aimed to make the faculty more
representative of Canada’s evolving
demographic profile.
And with Statistics Canada project-

ing that approximately one-third
of the country’s population will be
made up of visible minorities by 2031,
the effort will continue, says Reem
Bahdi, Dean of Windsor Law.
“A growth in racialized communi-

ties in the general population will
increase the demand for diverse
lawyers who can relate to their clients
in a professional and personal man-
ner,” she says. “As the legal profes-
sion’s pipeline, law schools share the
responsibility of recruiting, retaining
and training a diverse workforce.”
Windsor Law introduced a holistic

admissions policy in 1978 based on
the philosophy that merit and excel-
lence are reflected not only the ability
to earn good grades and LSAT scores
but also through strength of character,
a commitment to community and a
commitment to the equal dignity and
worth of all individuals.
“Though we have never had

identity-based admissions targets,
this philosophy has produced a highly
diverse student body for decades,”
says Dean Bahdi.
This year, 53 per cent of Windsor

Law students are racialized, 64 per
cent are women and 28 per cent are
first generation Canadians.
“Windsor Law’s equity, diversity

and inclusion (EDI) efforts are a good
first step towards making Windsor
Law more inclusive, diverse and safe
for all individuals,” says Farida Mad-
hosh, vice president of equity and
diversity at the Windsor Student Law
Society (SLS). “These efforts, such as
the SLS VP EDI position and an overall
emphasis on EDI in all aspects of the
school, ensure that we are represen-
tative of the student body and the
Windsor Law community at large.”
Dean Bahdi says the school regards

EDI as a pathway to excellence.
“It’s important to Windsor Law as

a whole because it promotes excel-
lence and supports changes we need
to see in the world,” she adds.
Windsor Law’s EDI practices are

reflected not only in its admissions
process but also in the faculty comple-
ment, course offerings, experiential
learning opportunities and career
development supports.
EDI is also important in the context

of Canada’s changing population,
adds Dean Bahdi.
“Lawyers must be able to under-

stand others who are different from
themselves. We believe that by
opening doors to individuals from
diverse communities that are under-
represented in legal practice and legal
institutions, we nurture the talent
of people who have the strength of
character and capacity to make the
world a better place,” she says.
For Windsor Law, that means bring-

ing together talented individuals from
diverse backgrounds into a supportive
environment so that they can expand
each other’s horizons.
“Our students come from various
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... it is encouraging
to see more students

from diverse
backgrounds, including
my own. Diversity of
representation in law
schools reinforces the
possibility of a more
just and equal society.

Reem Bahdi
Dean of Windsor Law
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social and economic walks of life.
We encourage them to learn from
each other as a way of prepar-
ing themselves for leadership and
decision-making roles in a diverse
society, whether in Canada or around
the globe,” says Dean Bahdi.

WINDSOR LAW TAKES A HOLISTIC
AND MULTI-PRONGED APPROACH
TO ADVANCING EDI
“We work hard to make EDI part of
our daily practice,” says Dean Bahdi.
“Our commitment to EDI is reflected
in our admissions policy, the diversity
of our faculty and leadership, commit-
ment to mentoring, curriculum, gov-
ernance models, and our institutional
policies and practices.”
Windsor Law’s EDI philosophy

doesn’t end with student admissions.
Its faculty is also diverse and meets
or surpasses representation standards
in the four federal designated groups

(Indigenous/Aboriginal Peoples,
persons with disabilities, racial-
ized people/visible minorities, and
women).
Dean Bahdi points out that Wind-

sor Law was the first law school in
Canada to hire a Black dean, Juanita
Westmoreland-Traoré, who served
in the position from 1996 to 1999
when she was appointed a judge in
Quebec. And Dean Bahdi herself is
the first Palestinian law school dean
in North America.
“We believe diversity in leadership

helps encourage confidence in stu-
dents who come from communities
that are not well represented in the
legal profession,” says Dean Bahdi. “If
they see themselves in others, these
students can more easily imagine
that a career in law is open to them.”
Dean Bahdi adds that when she

attended law school there were no
professors and hardly any students of
Arab background.
“More than 25 years later, it is

encouraging to see more students
from diverse backgrounds, including
my own. Diversity of representation
in law schools reinforces the possibil-
ity of a more just and equal society,”
she says.
EDI is also important to Dean Bahdi

personally because it advances what
she considers to be an essential
guiding principle in life; the belief in
the equal dignity and worth of all
individuals.
“This is the foundation of a just

society, and I believe that a just so-
ciety is better for all of us,” she says.
“My commitment to EDI starts from
the observation that society is not
always fair and equal to individuals.
Opportunities are defined by social
positions and social norms. We
stereotype individuals, for example,
based on how they look, their
names or where we think they come
from. We might draw inferences
about their capacities or their char-
acter based on irrelevant characteris-
tics. We also know that law has been
used to oppress groups. The Truth
and Reconciliation Commission, for
example, has shown us how Cana-
dian law and legal institutions have
oppressed Indigenous Peoples. EDI
points our attention to these social
and political realities and reminds us
of our obligations to do better.”

Windsor Law brings talented individuals from diverse backgrounds into a supportive
environment so that they can expand each other’s horizons. SUPPLIED
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